INTERNSHIP

Rules Governing Internship Training Programme for Final Year pass out MBBS Candidates under the
Faculty of Medicine

A: OBJECTIVES OF INTERNSHIP TRAINING PROGRAMME:

At the end of training, the Intern shall be able to:

i) Diagnose clinically common disease, make timely decision for referral to higher level.

ii) Use discreetly the essential drugs, infusions, blood or its substitutes and laboratory
services.

i)  Manage all type of emergencies medical, surgical, obstetric, neonatal and
paediatric.

iv)  Demonstrate skills in monitoring of the National Health Programmes and schemes.

v)  Develop leadership qualities.

vi)  Render services to chronically sick and disabled.

vii)  Render specific services to the cases from the tribal and backward regions of the

State.

Internship Training Programme applicable to the Students passed final year in Jan 2010 & Onwards
Community Medicine 60 Days
Medicine including 15 days of Psychiatry 60 Days
Surgery including 15 days Anaesthesia 60 Days
Obst./Gynae. Including Family Welfare Planning 60 Days
Paediatrics 30 Days
Orthopaedics including PMR 30 Days
ENT 15 days
Ophthalmology 15 days
Casualty 15 days
Elective posting (1X15 days) 15 days
Internship Orientation Programme 05 days

Subjects for Elective posting will be as follows:
i) Dermatology and Sexually Transmitted Diseases.
i)  Tuberculosis and Respiratory Diseases.
i)  Radio — Diagnosis
iv)  Forensic Medicine
v)  Blood Bank
vi]  Psychiatry
Note: Structure internship with college assessment at the end of the internship.

B: LEAVE FOR INTERNS:

(i) No kind of leave or absence is permitted to an Intern except as may be permitted by the
Medical Council of India. Total number of leave will be maximum 12 days per year
(i) They cannot take more than é days leave at a time.

C: LOG BOOK:

It shall be compulsory for an Intern to maintain the record of procedures done/assisted/observed
by him/her on day-to-day basis in a prescribed log-book. Failure to produce log-book, complete
in all respects duly certified by the concerned authority to the Dean/Principal at the end of
Internship Training Programme, may result in cancellation of his or her performance in any or all
disciplines of Internship Training Programme. The intern shall maintain a record of work, which is to
be verified and certified by the medical officer/ Head of the Unit under whom he works.



D: Satisfactory completion shall be determined on the basis of the following:
a. Proficiency of knowledge required for each case Score 0-10
b. The competency in skills expected to manage each case:

I. Competency for performance of self performance

Il. of having assisted in procedures

lll. of having observed Score 0-10
c. Responsibility, punctuality, work up of case, involvement in tfreatment, follow-up reports
Score 0-10
d. Capacity to work in a team (Behaviour with colleagues, nursing staff and relationship with
paramedicals) Score 0-10

e. Initiative, participation in discussions, research aptitude Score 0-10

Poor / Fair / below average / average / above average / excellent 0 2-3 3-4 5-6 7-8 9-10
The assessment will be done by respective head of unit /medical officer and entered in log book
itself at the end of posting.

E: EVALUATION:

Evaluation of Interns for assessing eligibility for issuing Internship Completion Certificate by Heads
of the Medical Colleges:

The evaluation system shall assess the skills of a candidate while performing the minimum number
of procedures as enlisted with an objective that successful learning of these procedures by a
candidate will enable him to conduct the same in his actual practice.

ii) The evaluation shall be done on or before the completion of the posting in following disciplines:
a. Medicine and Allied Medicine Department
b. Surgery and Allied Surgery Department
c. Obstetrics & Gynaecology Obst.& Gyn. Department
d. Community Medicine Community Medicine Department

Following the evaluation, the concerned Head of the Department will submit the statement of
marks obtained by the candidate, to the University and the concerned Head of the Institution,
within one week from the date of completion of evaluation with signature of the candidates
against the marks obtained. A candidate shall have the right to register his grievance in any
aspects of conduct of evaluation/award of marks, separately to the concerned Head of the
Department and Head of the Institution, within three days from the date of completion of his
evaluation. If a candidate is declared as unsuccessful in any of the disciplines he shall be required
to repeat the posting in the respective discipline for a period of 30% of the total number of
days/months, prescribed for that discipline in Internship Training/posting.



